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Situation Analysis Memo
1. which, if any, rights have been violated according to the relevant legal instruments (constitution, regional, and international conventions)?
The two Roma women have been subjected to employment discrimination in the public school system. Their constitution right of getting employed as teachers in the school was violated. Riclandian constitution guarantees protection from discrimination of its twelve ethnic communities hence the law was breached by the school. Even though the two Roma women had sound academic qualifications, they were not rendered teaching opportunities in the institution. This denotes that the women were not provided with the vacancies due to their status as women. Employment discrimination laws are highly revered by the constitution to prevent discrimination of people based on their ethnic backgrounds, sexual orientation, national origin as well as sex (Midtbøen, 2015). Additionally, an international convention was contravened. Riclandia is a party to the European Convention on Human Rights, International Convention on Civil and Political Rights, and International Convention on Social, Economic, and Cultural Rights hence the school went against the accords championed by the conventions. The aforesaid international conventions recommend fairness in the allocation of job opportunities to the natives of Riclandia without discrimination. They emphasize prohibit employment discrimination based on one’s gender and ethnic background. The Riclandian Constitution was silent on the discrimination based on sex and gender thereby leading to the proliferation of the scourge. Thus people from minority groups like Roma were not provided with certain services they qualified for. An example is the two female Roma women who did not get employed within the school district system. This is a violation of the minorities’ human rights to be availed with employment opportunities as held in the constitution.
2.  Do you believe that there are grounds here to pursue a claim based on ethnicity, gender, both, or neither? Why or why not?
There are grounds for her to pursue a claim based on ethnicity and gender. Foremost, the school purports to have employed workers who are mainly females yet there are no Roma female teachers. It shows that the school has discriminated Roma teachers from getting employed within it. This denotes ethnic bias that the institution has towards Roma female teachers. Even though the two Roma has competent academic qualifications, their services are not hired by the school. Therefore, it depicts that the institution has discriminated them due to their national origin (Triana et al., 2018). Also, the school professes to have employed one Romani male teacher in the entire school district who passes as a gadje (non-Roma). It indicates that the school is not etched on providing Roma people with teaching vacancies and only allocates them to non-Roma people. This provides evidence that the school discriminates the natives of Roma from rendering them employment opportunities while availing them to non-Roma people. The issue of gender is as well embodied by the school. It has no female Roma teacher availing teaching services within it. For that reason, I consider that this institution has explicitly exemplified discrimination towards the people of Roma. The two women were prevented from being hired to the school system due to their gender hence they can consider suing the institution for breaching their fundamental right to get employment in any school within Riclandia.
3.     If any rights have been violated, where should F4A initiate a claim and why? Remember that to bring a case to the European Court; all domestic remedies must be exhausted. However, if you are looking at a right that is not guaranteed domestically, the process might be different.
The claim of employment discrimination by the school system towards the two Roma women can be filed to the United Nations through getting in touch with a local bar association or an advocacy group for human rights. There is a need to search for a Non-governmental organization within Riclandia by using the organisations’ database in consultative status amid ECOSOC alongside other relevant accreditations. The two Roma women can file a claim with the Ministry of Labor and highlight the violation of their rights. Employment litigation involves their complaints with regards to employment discrimination they have been subjected to by the school. There are multiple resources for people who want to communicate human rights concerns to the United Nation on the website of the Office of the High Commissioner for Human Rights (Ruggs et al., 2015). It has numerous conventions that help a person to effectively address his or her problems concerning a violation of his or her right. For instance, the two Roma women had acquired requisite educational qualifications yet they were not given teaching opportunities by the school. It depicts that their right to get employed by the institution was violated. Thus they ought to consider reporting the matter to human rights agency with the view of getting justice. The school had not recruited any female Roman teacher hence it justifies the need to file a lawsuit against it. Human rights bodies can then come up with decisions concerning the case in reports that are regarded as jurisprudence.
4. Does the Riclandian Constitution itself violate the country’s international human rights obligations? Why or why not?
The Riclandian Constitution violates the country’s international human rights obligations. It should champion the protection from discrimination for its twelve enumerated ethnic minorities like Roma yet it is deemed silent. The constitution has been dormant with regards to discrimination based on sex or gender. The two Roma women had been prevented from securing employment in the school system within the country however, they had required educational qualifications. The school is thus considered discriminatory in the allocation of teaching vacancies to them. The constitution should be highly revered and respected by every institution in Riclandia by promoting equal employment opportunities to members of the public without considering their ethnicity, national origin, sex or gender (Cotter, 2017). Moreover, the school has portrayed discriminatory practice by giving employment to non-Roma people while discriminating the Roma people. There was no female Roma teacher employed within the school. The Riclandian Constitution is to be blamed for such grotesque instances of discrimination that people from minority groups like Roma have been put through. It should uphold and guarantee the protection of people from discrimination that the school system subjected to the two Roma women. International human rights obligations tout for ensuring equality in giving employment opportunities to every gender. It seeks to discourage conformity towards employment discrimination by reckoning the need of enhancing fairness when rendering employment opportunities to people without regarding their status – national origin or gender. Conversely, the Riclandian Constitution did not astutely stand for the human rights on gender. It was silent on issues that contravened the rights to equal employment opportunities within Riclandia.
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